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From PEO to Puzzle

We partnered with them through every step of 
their Dayforce implementation, from data support 
to training coordination and beyond. This ensured 
the client not only hit deadlines but stayed one 
step ahead of the process. 
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We also continue to work with the client as their Dayforce System 
Administrator, letting them focus on delivering best-in-class aviation 
solutions while maximizing their ROI in Dayforce.

• Our client, a growing private airline, 

approached Dayforce because they had 

outgrown their current PEO provider. They 

were looking for an enterprise-level people 

platform and decided that Dayforce met their 

needs. Dayforce brought in their consultant 

to help with this transition and introduced 

PuzzleHR.

• PuzzleHR’s experts stepped in to streamline 

the process, beginning with helping the 

company unplug from its PEO by building the 

necessary HR infrastructure. 

Our experts provided 
the client with 

ongoing support and 
best practice 

guidance, and one 
year later, PuzzleHR 
continues to be their 
go-to for Managed 
Payroll support.

• After their implementation was complete and 

they were ready to process their first payroll, 

the client chose to utilize PuzzleHR’s Managed 

Payroll service. 




